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ABOUT THIS REPORT 

St Joseph’s Primary School Blayney is registered by the Board of Studies (NSW) and is part of a 

system of schools managed by the Catholic Education Office (CEO), Bathurst.  The CEO, Bathurst 

is the ‘approved authority’ for the Registration System formed under Section 39 of the NSW 

Education Act 1990. 

 

The Annual School Educational and Financial Report for this year provides the school community 

with reliable and objective information about school performance measures and policies, as 

determined by the Minister for Education (NSW) in conjunction with requirements of the 

Minister for Education, Employment and Workplace Relations. 

 

This Report also outlines information about initiatives and developments of major interest and 

importance to the school community during the year, and the achievements arising from the 

implementation of the school’s Annual Development Plan.   

 

Accordingly, this Report demonstrates accountability to the school community and the CEO, 

Bathurst.   

 

This Report complements and is supplementary to school newsletters, yearbooks and other 

regular communications.  This report will be available on the school and CEO websites by 30 June 

2013 following its submission to the Board of Studies. 

 
Further information about the school or this report may be obtained by contacting the school on 

02 6368 2443 or by visiting the website at www.stjosephsblayney.edu.au 
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PRINCIPAL’S MESSAGE 

The 2013 Annual report on the operation, activities and performances of St Joseph’s Primary 

School Blayney, is proudly presented to you. 

St Joseph School is a K – 6 Co- Educational Catholic School within The Diocese of Bathurst. The 

school is currently registered with the NSW Board Of Studies as part of the Bathurst Diocesan 

System of schools. The many policies referred to in this report are readily available to all parents 

and interested community members upon request. 

The 2013 report adds value to St Joseph’s School being part of a special community where the 

values and ideals are reflected in the achievements and participation of the students in such a 

range of academic, sporting and cultural events. 

This educational and financial report is in addition to the regular, detailed weekly newsletter and 

communication networks that exist within the school. It is anticipated that the report will further 

strengthen the home/school partnership forged at the time of the contractual enrolment of each 

student. 

St Joseph’s Catholic Primary School affords each and every student the opportunity to embrace a 

Catholic education.  An acceptance by students, parents and staff that "Christ is the founder of the 

whole educational enterprise in a Catholic School" provides the foundation for all activities and 

experiences that take place in the school. Christ-centered education at St Joseph’s Catholic   

School involves commitment to both right teaching and right practice. The right teaching is the 

"Good News" of Jesus. The right practice is sanctified in community and in service.  

 

The strength of partnerships established in our school largely determines our success and degree 

of community. Community is at the heart of Catholic education in Blayney as reflected in parent    

attendance at masses, liturgies, special assemblies, canteen, P&F, sport carnivals, Grandparent’s 

Day, cultural activities and as classroom helpers. 

The school motto exhorts every member of the school community to "Strive for better things". 

Students from a wide range of abilities, interests, backgrounds and faiths are given the 

opportunity to experience happiness, success and friendship in their lives at school.  
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PARISH PRIEST’S MESSAGE 

 

St Joseph’s Primary School, Blayney, has been an integral part of the mission of St James’ parish 

Blayney, since St Mary MacKillop’s Sisters of St Joseph founded it in 1880.  There continues to be 

a healthy and life-giving link between the parish, the school and the parent body. .   

 

During the year the St James’ Parish Council has been exploring a Parish-School-Families 

Partnership, along the lines of the Tasmanian model.  St Joseph’s School has representation on 

the Parish Council, and the Parish-School link continues to grow stronger, with the School 

Community participating in a number of Parish Celebrations and Feast Days, as well as the start 

of year Investiture Mass, all held in the Parish Church.  Parishioners have also been involved in a 

number of School celebrations, such as the school Feast Day of St Joseph, and other events held at 

the Mackillop Hall.  The School Newsletter is made available in the Church each week for 

interested parishioners.   

I have also had involvement in various school activities, such as the Yr 6 Christian Living Camp, 

the Staff Retreat Day, the Yr 6 Graduation Mass & Dinner; and (along with other parishioners) 

events such as the school Presentation Night and a new initiative, Movie Nights.   

 

Our mutual partnership is bearing fruit in the deepening Catholic identity and values of St 

Joseph’s School, and, with the slight increase in enrolments, continues to promise a rich future for 

St Joseph’s.    Fr Tim   Cahill 

 

ST JOSEPH'S P & F 2013 

St Joseph's P & F have had a very successful year in 2013.   The year started off with a parent / 

family “Meet & Greet” in February.  This was a fun Friday evening BBQ at the school. This is a 

great opportunity for the parents to meet with the teachers in a relaxed setting & is a great social 

get together. 

 

Our major fundraiser for the year was our “Trivia Night” which was held in August. Thank you to 

everyone that made the night a success. We raised about $3,000 & this money will be used to go 

towards replacing the shade cloth area over the lunch tables.  .   
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We continue to hold the Mother's & Father's Day stalls for the students during the year.  These are 

a good will, non-profit event but the kids get lots of enjoyment choosing the presents themselves.  

The Master chef competition was held again this year. Thank you to all the families that donated 

items to the Easter Raffle. 

 

A huge thank you goes to Mel Flynn who organized and coordinated the family portraits 

fundraiser within the school during October. The portraits were absolutely beautiful. Well done! 

 

The P&F also had a food stall at the Blayney Festival during November. Thank you to Janette, 

parents  

and teachers who all gave up their time to help us out and to Anthony and Roslyn Dunhill for 

kindly donate the lamb and the Retallack family for cooking the lamb. It was a very successful day.  

 

Sadly we have to say goodbye to Sam Hickman (year 4) And Alicia Holmes (year 5). We held a 

farewell at threats Hotel during December. We presented both Sam and Alicia with a ‘Just Joey’ 

Rose on behalf of the families of our school. It was a great night and a great number of parents 

turned up to show their appreciation of all the good things Sam & Alicia have done for our school. 

They will be greatly missed by all students and parents. We all wish you both good luck for your 

futures. 

 

None of these events would be possible without the help of all the staff, students & families of our 

school & for that we say THANK YOU.  Thank you also to the P & F committee members for 2013, 

Louise Hamer, Amanda Townsend & Tracy Cheney, for all their hard work and enthusiasm.  It was 

great to see new people with new suggestions at the meetings during 2013 and we hope for this 

to continue during 2014. It is a pleasure to be involved in such a great school with fantastic staff 

and students. 

 

Julie Loughlin 

President St.J. P & F 
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STUDENT REPRESENTATIVE’S MESSAGE  

It has been a busy year at St Joseph’s. During 2013, the Year 6 leaders have acted as role models 

for the other students and have been given special responsibilities. These responsibilities include 

being Buddies for Kinder students and peer support leaders for our anti – bullying program. Our 

primary life in 2013 has been a successful adventure.  Highlights for the Year included our 

excursions to Ridgecrest for Confirmation preparation and our Canberra excursion. St Joseph’s 

has provided Year 6 with a strong education foundation and a bright future. Our years at St 

Joseph’s have been well spent.  The school has assisted our families in bringing us from being 

immature children to young adults. 

This alone reflects the commitment of our teachers and the special nature of our school. 

 We would like to wish our classmates success and happiness for the future. I would like to thank-

you all for being great friends and making our time at St Joseph’s so special. I am sure we will 

never forget the memories we have from our time at St Joseph’s. 

   School Captains: Mardi Townsend and Liam Henry 

 

CATHOLIC IDENTITY 

St Joseph’s Blayney has a rich tradition of prayer and liturgy. In 2012, we have continued to 

strengthen Catholic identity. St Joseph’s Catholic identity provides opportunities to promote 

respect and responsibility, which permeates all aspects of school life. 

In the year of Grace the school has promoted students’ spiritual journey through prayer and 

liturgy as evidenced in the praying of the   Angelus each day at 12.00pm by the whole school 

community.  

This time of prayer, and   reflection on God’s Word, provided an opportunity to rediscovery God’s 

graced presence in our everyday taking time ‘to contemplate the face of Christ’ and listen to the 

Holy Spirit.  

 

St Joseph’s School has a clear identity as a Catholic school within the local parish and the 

Wider Blayney Community. This identity is supported by the school’s desire to be an integral part 

of the parish and as such it takes regular opportunities to reinforce this partnership and place 

importance upon significant events including: 

 

•  The work of Mini Vinnies operating within the school and wider community 
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• The attendance of classes at parish masses. 

• The school newsletter being on display in the church foyer 

• The celebration of St Joseph ‘s the Patron of our School, Mary Mackillop’s Feast Day and the 

celebration of St Patrick’s Day the patron of the Diocese. 

 

The school articulates its mission from the school motto “ To Strive For Better Things ” and 

identifies itself as a caring, Catholic community within which individuals are encouraged and 

given the opportunity to achieve to their full potential. 

In this realization of the individual dignity, it is the aim of the school to develop the full potential 

of each student in the following areas: - 

• Emotional 

• Moral 

• Social 

• Intellectual 

• Physical 

• Cultural 

• Spiritual 

Catholic imagery is embedded in school life with religious icons in places of significance in the 

school entrance and classrooms. Care is taken to ensure the charisma of the Sisters of St Joseph is 

alive in the school. 

As a Catholic School it seeks to lead students to the realisation of human dignity as a human being 

and as a child of God through the heritage of our Catholic faith. 

 Mission Statement 

St Joseph’s Primary School is a Catholic School community in which the development of the 

whole child takes place in a safe, faith filled and caring environment. 

Vision 

In faithfulness, to the Gospel message, love will permeate all our activities including: 

 Life giving Worship 

 Relevant Curriculum 

 Authentic Pastoral Care 

 Caring and Safe Environment 

 Efficient School Organization and Communication 
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St Joseph’s Mission Statement challenges all to respond to Jesus' call to proclaim Jesus and 

Gospel values, in word and through celebration. Whole school activities that support the 

living our Mission Statement include: 

 Project Compassion (Caritas Australia) 

 Fundraisers for individuals or groups in need. 

 Christmas hampers 

 School Parish Mass 

 Supporting Parish Initiatives  

 

Liturgical Life 

 School Masses 

All students participated in Eucharistic Liturgies to celebrate significant events in the life of 

the school and the Church.  

School Liturgies  

During the year we celebrated other events within the life of the school, parish and 

community by participating in Liturgies of the Word. We participated in Liturgies prior to the 

Sacraments of Penance, Eucharist and Confirmation to show our support for the students 

making these Sacraments and to acknowledge the support of their non-Catholic classmate. 

 

During Lent and Advent the School community gathered together to pray and reflect on the 

significance of these seasons within the Church. Other important celebrations occurred on 

Ash Wednesday, St Patrick’s Day, and St Joseph’s Day, Feast of The Annunciation, The 

Assumption, Remembrance Day and liturgies during Catholic and Mission Week. 

 

Graduation Mass and Dinner 

The Graduation Mass concludes the year and allows us to celebrate as a school community 

and thank God for our Year Six Students. During the celebration we pray and give thanks for 

the Year 6 Students and their families. 

         

      

 Class Liturgies 
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 Each grade prepared and celebrated ‘Liturgies of the Word’ during the school year. Parents, 

family members and members of the school community were encouraged to participate in 

these liturgies. 

 

Staff and Student Formation 

 

       Commissioning Mass  

God’s blessing was asked on the new school year and for the teachers, staff, catechists, 

parents and children involved in Catholic Education. The commissioning mass is held on a 

weekend to allow involve the Parish Community to be involved in the commissioning of St 

Joseph’s school leaders. 

 

         Staff Mass  

Fr Tim celebrates Mass with the staff each term. The Eucharist is an important part of our 

vocation as Catholic teachers. 

 

Year Six Retreat  

Year Six students engaged in a three-day retreat at Ridgecrest near Burrendong.  Father Kevin 

Bates was involved in a series of workshops assisted by teachers.  Students gathered with 

several other Catholic Schools as part of their preparation for Confirmation. 

 

Staff Retreat 

A Staff Retreat was held at the Shalom House of prayer at the end of term 3. Sr Margaret Flood 

facilitated the retreat with the theme relating to prayer in the year of grace.  Fr Tim Cahill was in 

attendance and concluded the retreat with a staff mass in the historic Carcoar church. 

 

     Staff Prayer 

Teachers came together each week for staff prayer. 
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Social Justice 

Catholic Missions  

The school had several fundraisers for the missions that raised a substantial amount of 

money for the missions. 

Religious Education Program 

Kinder to Year 6 students undertake all of the core units in The new R.E Curriculum based 

upon “The Emmaus Story “ Religious Education lessons are taught every day. Preparation for 

aspects of Year group and whole school liturgies occur in Religious Education classes e.g. 

Prayers for the Assembly, offertory elements and artwork. 

 

2013 professional development undertaken by Religious Education teachers: 

 Certificate of Religious Education courses 

Parish Contact Details 

St Joseph is part of the parish of St James. The Blayney Presbytery can be reached by ringing 

63682387. 

School features 

              St Joseph’s curriculum operates at 4 levels. Early Stage One, (Kindergarten) Stage One 

 (Years 3 and 4); Stage Two (Years Three and Four): Stage Three (Years 5and 6):  The 

school operates in single stream classes with the number in each class varying from year 

to year depending on the enrolment intake. St Joseph’s is committed to providing learning 

opportunities where all students are able to achieve, and are rewarded for doing so. 

ENROLMENT POLICIES AND PROFILES 

Enrolment at St Joseph’s Primary School is available to Catholic students from Kindergarten to 

Year 6. Students from other faiths are welcome to apply for enrolment. 

Written application is required from all new students wishing to enrol at St Joseph’s Primary 

School Blayney. Kindergarten Students must turn five before the end of June. Applications for all 

other grades are considered on their merits and depending on the enrolment in the year for 

which enrolment was sought. 

 

Enrolment is offered as full time and ongoing with progression to the following Grade dependent 

upon achievement and maturity. In special circumstances, enrolment. 
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Enrolment Procedure  
 
The schools of the Catholic system have been established to support Catholic parents in the 

holistic education of their children. Particular emphasis is given to supporting parent’s n the faith 

development of their children. Enrolment at St Joseph's Primary School is determined by the 

following criteria: 

 

. Siblings of Catholic children already enrolled at St Joseph's Primary School. 

. Siblings of non-Catholic children enrolled at St Joseph's Primary School prior to 

This year. 

. Baptized Catholic children of practicing Catholic parent(s)guardian(s). 

. Catholic children of non-Catholic parents. 

. Children baptised in other denominations or faith traditions. 

. Children who are not baptised - the Principal will consider the child (ren) for 

Enrolment if there is a vacancy in the school. 

. The Principal will then make the final decision regarding enrolment. 

. Letter will notify all successful applications and an induction program will 

follow before the end of the year for both kinder students and their parents 

Other Considerations 

. Date of lodgment of Enrolment form. 

. Child should be five years old before 30th   June of the Kindergarten year. 

Supporting Documentation 

. Baptismal Certificate 

. Other Sacramental Certificates 

. Full Birth Certificate 

Current School Report (if applicable) 

The enrolment process consists of the following: 

. Completion of an Enrolment Application Form. 

. Read 'Conditions of Enrolment' Form and sign 'Parent(s)/Guardian(s) 

Declaration' Form and return to School. 

. Enrolment form should be lodged with birth certificate, baptismal certificate and 

Copy of immunisation booklet before 1't August 

. Parents will be contacted in term three or four notifying them of placement. 
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Kindergarten parents are expected to attend the parent information sessions and are encouraged 

to be part of   the early start program. 

There were no changes made to the enrolment policies during the year. 

School Enrolment Policy & application form may be accessed from   the front school office. 

There were no changes made to the enrolment policies during the year. 

 
School Profile 
 

With JESUS as out model, we strive to educate the children acknowledging their 

uniqueness and challenging them to reach their full potential. 

We do this in partnership with the parents and wider community. 

We are committed to: LOVE CARE RESPECT and JUSTICE for each member of the School 

Community. 

St Joseph’s Primary School is part of the Parish of St James’ Blayney. 

St Joseph’s Primary School is located on Adelaide Street, which is on the Bathurst side of Blayney. 

We are a co-educational, single-stream school for students from Kindergarten to Year 6. 

At St Joseph’s we are committed to developing a Catholic School in which with Jesus Christ as our 

model, we strive to educate the children acknowledging their uniqueness and challenging them 

to reach their full potential. 

We believe that students learn best when the curriculum is challenging and relevant and teaching 

practices support the individual learning needs. 

We place importance and value on the partnership between parish, school and home. We believe 

that this partnership will help the children to develop and grow so that they value and respect 

the importance of community. 

St Joseph’s is well serviced in terms of buildings and resources. It consists of seven generalist 

classrooms, a well resourced Library and Multi-purpose Learning area. Smart boards in all 

classrooms, rooms for Performing Arts, Special Education a spacious School Administration area, 

two school halls and numerous gardens. 

Our staffs are made up of the principal, assistant Principal/Religious Education Co-ordinator, 

seven classroom teachers K-6, Special Needs, Performing Arts and Librarian. We also have a 

School Parents Association and a Student Representative Council. Our Senior Student Leadership 
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Team comprises of School Captains, Sport Captains and class captains from Year 3 to Year 5 and 

Peer Support leaders. 

Number Of Students In The School By Grade 

In 2013,122 students were enrolled at St Joseph’s   school. The following numbers for each grade 

is provided. 

 

Kindergarten 17 

Year One 16 

Year Two 23 

Year Three 14 

Year Four 19 

Year Five 11 

Year Six 22 

 

STUDENT ATTENDANCE AND RETENTION 

The school manages non-attendance in line with St Joseph’s Attendance policy. Varying levels of 

intervention depending on the amount of explained and unexplained absences. 

 

The school may manage non-attendance with a student absent notes reminder. This is sent home 

two days after where an explanation for student absence is required.  A student is marked absent 

without reason after seven days if no explanation is given. 

 A phone call to the parents by the school principal may be necessary for consistent absenteeism.  

 

Attendance Rates 

     The attendance rate for students at St Joseph’s is provided below. This percentage was 

calculated for 20 school weeks at the end of Term 2 and lodged with DEEWR. 
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Year Group Attendance Rate 

 

1 

Girls 96%  

Boys 97 % 

2 Girls 92% 

Boys 96% 

3 Girls 96% 

Boys 95  % 

4 Girls 96% 

Boys 96% 

5 Girls 90% 

Boys 95% 

6 Girls 94% 

Boys 95% 

Whole School 95% 

 

The school manages   non-attendance with a phone call to the parents by the school principal or 

student absent notes reminders are sent home where an explanation for student absence is 

required.  

Post School Destination 

 In 2014  77% of students will be attending Blayney High School, 18% will be attending James 

Sheahan High School in Orange and 5% are unknown.  

 

SCHOOL CURRICULUM 

St Joseph’s curriculum operates at four stage levels. Early Stage One, (Kindergarten) Stage 

One  (Years 1 and 2); Stage Two (Years Three and Four): Stage Three (Years 5and 6): St 

Joseph’s is committed to providing learning opportunities where all students are able to 

achieve, and are rewarded for doing so. 

PRIMARY 

 Key Learning areas: Subjects are now grouped into what is known as Key Learning areas.  
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The Key Learning Areas in Primary are: - 

 

 Religious Education 

 English 

  Mathematics 

 Science and Technology 

 Human Society and its Environment 

 Creative And Practical Arts 

 Personal Development. Health and Physical Education 

 

ENGLISH includes all aspects of language such as reading, speaking, listening, 

handwriting, spelling, writing, poetry, drama, grammar, punctuation and literature 

It is usual today to teach the various aspects of English in the context of a theme or 

piece of literature rather than separate subjects as was once the case. 

MATHEMATICS- In this rapidly changing electronic age the emphasis in Mathematics has also 

changed; calculators and computers play a prominent part, as do all types of "hands on 

equipment". Decimals, percentages and problem solving have increased in importance whereas 

fractions have decreased. 

SCIENCE AND TECHNOLOGY - The staff are using a new program called Primary 

Connections linked to the new Science Syllabus 

HUMAN SOCIETY AND ITS ENVIRONMENT (HSIE) includes Religious Education and Social 

Studies. 

CREATIVE AND PRACTICAL ARTS includes Art Craft and Music 

PERSONAL DEVELOPMENT HEALTH AND PHYSICAL EDUCATION also includes 

Sport. 

EXCURSIONS 

The Excursion Policy within the School is an important avenue for the expansion of the students' 

cultural and educational horizons. A School Excursion Overview has been arranged for all classes. 

Special Programs 
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Active Afternoon Communities 
The Active After-school Communities program is a national initiative that provides primary 

school-aged children with access to free sport and other structured physical activity programs in 

the after-school time slot of 3:30pm to 4:30pm. 

The program aims to engage traditionally inactive children in sport and other structured physical 

activities, and through a positive and fun experience, develop a love of sport that inspires them to 

join a local sporting club. 

All activities are based on a ‘game sense’ approach, called ‘playing for life’. The aim is to create a 

fun and inclusive environment by running physically active games that are modified to challenge 

and engage children of all abilities and backgrounds. 

 

In 2012 all St Joseph’s Blayney staff and interested parents were trained as   Active After School 

coaches trained by regional coordinator Nina Nyitrai.  In term 3,20011 St Joseph’s offered Cricket 

and Circus skills and in Term 4 Dancing and Touch football.  

As part of the program a budget was made available to purchase food for a healthy   afternoon 

tea, to buy resources and to pay trained instructors who had specialist skills. In most situations it 

was staff and parents who purchased and prepared afternoon tea and donated their time and 

expertise a to make the Active After-school Communities possible.  

 

Peer Support 

St Joseph’s has been involved in the Peer Support Program since 2010 covering the themes of  

“Resilience,” Making Friends and Keeping Friends” and  “ “Thinking positively. “ In 2013 the 

school theme involved an Anti- Bullying program. 

The peer support program: 

 Provides students with a supportive learning environment in which to develop the skills, 

understandings, attitudes and strategies to improve mental well-being. 

 Develops key skills in resilience, assertiveness, decision-making, problem solving and 

leadership. 

How does the peer support program work? 

 It empowers young people to support each other and contribute positively to society. At St 

Joseph’s it has developed Year 6 student’s leadership skills through a 2-day leadership-
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training program.  The Year 6 Peer leaders work with multi age groups k-6 at a designated 

time over several weeks. 

 How does the peer support program support other initiatives? 

 It is outcomes based and designed to integrate into school curricula  

 It supports complementary initiatives such as student welfare, pastoral care, Mind 

Matters, Kids Matter, National Safe Schools Framework, National Framework for Values 

Education, buddy programs and anti-bullying  

 It enhances a positive school culture  

 It emphasising the adoption of a whole school approach to include teachers, parents and 

students.  

Passive Play 

During Term 3 St Joseph’s introduced a passive play area acknowledging  

  Play encompasses more than physical activity, it also includes aspects of creativity, music and 

dance, make-believe, technology, and language. 

An indoor space was made available   to encourage   play that promote s imaginative, social, 

cooperative and   observational possibilities without the over stimulating pressures that some 

students find on the playground. 

 

For some students settling a nervous system is more productive to their learning and their 

classmates learning if they can unwind rather than stimulate their nervous systems during 

lunchtime.    

Gardening Club 

The gardening club was formed to provide an opportunity   for students   who enjoyed gardening 

or wanted to try it out. . Mrs Roslyn Dunhill the gardening coordinator worked with students and 

parents in several gardening projects related to the school’s vegetable garden and beautification 

initiatives. The gardening club reinforced the concepts of recycling and reducing our carbon 

footprint. 

Mini Vinnie’s 

Students from St Joseph’s School in Blayney are very proud to have begun their very own 

‘Miniature’ conference for St Vincent de Paul. While these students may be ‘mini’ in terms of 

stature, there’s nothing small about the commitment and ideas of these young students. The 
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group now meet once a fortnight to pray, reflect and plan ways that they can make a positive 

difference in the world.   

 

 

STUDENT PERFORMANCE IN NATIONAL ASSESSMENT PROGRAM IN LITERACY AND 

NUMERACY (NAPLAN) 

 

Literacy and Numeracy 

Students in Years 3, 5, 7 and 9 around Australia sat the NAPLAN Tests in May 2012.  Individual 

student reports were provided in September 2013. 

The test results provide information about student achievements in literacy and numeracy. The 

use of N/A indicates results were not available. 

Detail on school performance is provided in the following tables. Band distributions and 

percentages of students achieving the national minimum standard are outlined separately for 

Years 3 and 5. 

 

Points to note are: 

 In Year 3 students placed in Band 1 are below national minimum standard. Students in 

band 2 are achieving national minimum standard and students in bands 3 and 4 are “at 

proficiency” 

 In Year 5 students placed in Band 3 are below national minimum standard. Students in 

band 4 are achieving national minimum standard and students in bands 5 and 6 are “at 

proficiency.” 
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Band Distribution (%) - YEAR 3 

 Band 1 2  3 4 5 6 %at/above 
National 
Minimum 

Reading School   50% 50% 50% 50% 100% 

 Diocese 2 7 17 25 21 27 98 

 State 3 10 16 25 19 28 97 

Writing School   29% 29% 71% 71% 100% 

 Diocese 1 5 16 27 39 12 99 

 State 2 6 15 23 37 17 98 

Spelling School 7% 7% 50% 50% 43% 43% 93% 

 Diocese 3 6 20 27 24 21 97 

 State 4 6 18 23 24 25 96 

Grammar 

& Punctuation 

School 7% 7% 29% 29% 64 64 100% 

 Diocese 2 7 14 22 27 28 98 

 State 3 8 14 21 24 31 97 

Numeracy School 8% 8% 62% 62% 31% 31% 100% 

 Diocese 1 6 19 33 31 10 99 

 State 3 8 22 29 25 14 97 

 

Year 3 

 Reading  - In year 3, 50% of students were in band 3 or 4 with 50% 0f students in band 5 or 

band 6 

Writing - 29% of students were in bands 3or4 with 71% in bands 5 or6 Spelling - 7% of 

students are in bands 1or 2. 50% in bands 3 or4 and 43% in bands 5 or 6Grammar and 

Punctuation  - 7% of students are in bands 1or 2. 29% in bands 3 or 4 and 64% in bands 5or 6. 

 35% of students in the top band for reading 

 All students in Year 3 in bands 4, 5 and 6 for writing with 22% in the top band 

 29 % of students in the top band for spelling, above the state and Diocesan average  

 Over 50% in the top 2 bands for grammar and punctuation 

 ! Student below the national standard for reading 

 71% are writing at proficiency 
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Band Distribution (%) - YEAR 5 

 Band 3 4 5 6 7 8 %at/above 
National 
Minimum 

Reading School 9% 9% 73% 73% 18% 18% 100% 

 Diocese 1 8 23 32 25 13 99 

 State 2 9 23 29 22 15 98 

Writing School 9% 9% 73% 73% 18% 18% 100% 

 Diocese 3 7 23 23 25 19 97 

 State 5 9 22 22 23 19 95 

Spelling School 9% 9% 73% 73% 18% 18% 93% 

 Diocese 4 7 25 33 23 8 96 

 State 5 8 21 27 25 13 95 

Grammar 

& Punctuation 

School 9% 9% 36% 36% 55% 55% 100% 

 Diocese 3 7 23 23 25 19 97 

 State 5 9 22 22 23 19 95 

Numeracy School 9% 9% 82% 2% 9% 9% 100% 

 Diocese 2 12 30 32 15 9 98 

 State 5 15 26 26 13 15 95 

 

Year 5  

 Above the state and diocese in band 8 for writing.  (Top 2 bands)  

 56% working at proficient level in grammar and punctuation 

Student Growth 

 

 Overall above learning gains for Year 3 to Year 5 in all test aspects 

 Year 5 to year 7 exceeded expected growth in all areas except   writing 

 Grammar and punctuation a strength in Year 3, 5 and 7 

An overview of school plans to address perceived issues highlighted from these results. 

 Increased data analysis of Naplan results.  2-½ hour in-service with Lorraine Short. 

 Involvement   in   Quick smart maths intervention for Yr 5 and Year 6 students using 

strategies k - 6 

 Analysis   of standardised testing to provide further data for school improvement 
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 Take up the invitation to complete line formative testing using PAT maths and 

comprehension. 

 Re examining the schools maths scope and sequence and a whole school approach to 

problem solving and basic facts. 

 Reading to Learn Workshops. 

 Developing   teacher proformas   where evidence of Naplan type questions is evident. 

 To   continue with a whole approach to spelling with an emphasis on explicit teaching and 

differentiation 

 To extend the Reading Mastery program to Year 4 which has an emphasis on explicit 

teaching and differentiation. 

 Continue Dibels reading in the primary classes. 

PROFESSIONAL LEARNING AND TEACHER STANDARDS 

Professional learning 

The Staff Professional Development Policy is a strategy aimed at providing a framework of 

planned supportive and developmental mechanisms that endeavour to enhance the quality of 

education at St. Joseph’s Catholic school Blayney 

 

Professional Development is part of the life of every teacher. This Programme seeks to recognise 

the potential of teachers and support their development as well as the development of the whole 

staff. The Programme also seeks to maximise the communal strengths of the staff providing 

avenues of leadership to use teacher talents and vision including the richness of experience 

within the staff, so as to provide quality Catholic Education that endeavours to live out the 

School’s Mission and Vision Statement. 

Teacher Standards 

The NSW government requires that this report detail the number of teachers in each of the 

following categories:  

The Staff Professional Development Policy is a strategy aimed at providing a framework of 

planned supportive and developmental mechanisms that endeavour to enhance the quality of 

education at St. Joseph’s Catholic school Blayney 

 

Professional Development is part of the life of every teacher. St Joseph’s seeks to recognise the 

potential of teachers and support their development as well as the development of the whole 
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staff. The Programme also seeks to maximise the communal strengths of the staff providing 

avenues of leadership to use teacher talents and vision including the richness of experience 

within the staff, so as to provide quality Catholic Education that endeavours to live out the 

School’s Mission and Vision Statement. In 2013 professional development involved whys in-

services for staff as well as other relevant professional development to support school and 

Diocesan   strategic plans. The scope of Professional development for staff is reflected in the 

following samples 

Teachers were involved in the following professional learning activities in 2013: 

Anti – Bullying In-service, e – learning modules Manual Handling certificates, Risk Assessments,  

Quicksmart inservices, Minilit In-service, Reading Mastery, ICT coordinators meeting, CPR,  

Anaphylaxis training, Support Teachers meeting, Gifted and Talented meeting,  Contemporary  

Learning, Child Protection, Spelling in context, Gifted and Talented, Naplan, First Steps Maths, 

Reading To Learn, REC Assembly, , Accounting Course, Pupil Free Day –  Stage 1 CEO Meeting _ 

Implementing English Syllabus and script writing, Hub and spoke meetings, Christmas story art 

inservice. 

 

Teacher Qualifications Number of 
Teachers 

1.Those  having teaching qualifications from a higher education institution 
within Australia or as recognised within the National Office of Overseas 
Skills Recognition (AEI-NOOSR) guidelines 

11 

2.  Those having qualifications as a graduate from a higher education 
institution within Australia or one recognised within the AEI-NOOSR 
guidelines but lack formal teacher education qualifications 

 

3. Those not having qualifications as described in 1 or 2 but have relevant 

successful teaching experience or appropriate knowledge relevant to the 

teaching context. Such teachers must have been employed:  

- to ‘teach’ in NSW before 1 October 2004 (either on a permanent, casual or temporary 

basis), and  

- as a ‘teacher’ during the last five (5) years in a permanent, casual or temporary capacity.  

 

 

 

Teacher Attendance and Retention Rates 

 

Teacher Attendance 96% 

Teacher Retention 100% 
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WORKFORCE COMPOSITION 

  

 Male Female Male Indigenous Female Indigenous 

Principal  1    

Assistant Principal  1   

Teachers/Coordinator 1 8   

Teacher Assistants  1   

Librarians  1   

Ancillary Staff  1   

 

 

SCHOOL POLICIES: STUDENT WELFARE, DISCIPLINE, COMPLAINTS and GRIEVANCES 

 

Student Welfare Policy 

At St Joseph’s we are committed to the fostering of self-discipline and the development of the 

whole person for all our students. This commitment is firmly grounded in the principles of 

justice, self-discipline and reconciliation and it acknowledges that any consequence, which 

lowers the dignity of the person, is totally inappropriate.   

 

School rules are not impositions placed on students by teachers, but rather guidelines to promote 

the Christian development of the whole school community.  Similarly, punishment must not be 

viewed as the consequence of failure by students, but rather as a process challenging them 

towards transformation and personal growth.  

 
Belief Statement  
Our school values express what is important about discipline and the positive management of 

student behaviour. At St Joseph’s School we believe that: 

• Respect for the individual both teacher and student, is at the centre of effective student 

behaviour management. 

• Behaviour management must preserve the dignity of all. 

• the fundamental ‘right to learn’ must be considered   in student    behaviour   management. 

• Staff consistency and certainty with follow-up ensures improved student behaviour. 

• all staff has an important role to play in managing student behaviour at the school. 
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• Children need to be aware of expectations concerning their behaviour. 

• Children need to be aware of the effect of their behaviour on others. 

• the school should have a positive focus on the management of student behaviour. 

There were no changes made to the Student Welfare Policy during the year. 

Discipline Policy  

Corporal punishment is expressly prohibited in this school. The school does not sanction 

administration of corporal punishment by school persons and non-school persons, 

including parents, to enforce discipline in the school. 

Our school policy intends to develop a whole school discipline style based on respect and dignity. 

We hope to develop a school environment that encourages children to: 

1. Develop positive self‐ esteem 

2. Respect the rights and dignity of others 

3. Build workable relationships 

4. Own their behavior 

5. Accept the consequences of behavioural choices. 

“The Catholic school must first be a genuine educational institution which encourages excellence, 

the pursuit of learning and the care of the individual student.”     

St Joseph’s Behaviour Management Policy outlines and explains the paths of discipline procedure 

in an attempt to provide clarity for students, parents and teachers.  It also outlines the levels of 

consequences in responding to breaches of rules, as well as the ways in which the school 

encourages and reinforces positive behaviour and a sense of achievement in its students. 

 

Affirmation and acknowledgement of positive characteristics displayed by students are essential 

elements of school discipline.  By developing a sense of worth, students become more tolerant of 

others and confident that they have something to contribute to society. 

 
. Corporal punishment is expressly prohibited in this school. The school does not sanction 

administration of corporal punishment by school persons and non-school persons, including 

parents, to enforce discipline in the school. 

 

The full text of the school Discipline Policy may be accessed via the school Office or school 

website www.stjosephsblayney.catholic.edu.au 

http://www.stjosephsblayney.catholic.edu.au/
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  There were no changes made to the Discipline Policy during the year. 

Complaints and Grievances Policy 

In our Catholic Schools we are committed to providing a safe and supportive work and learning 

environment for all employees and students.  

 

We acknowledge that employees, students and parents can sometimes feel aggrieved about 

something that is happening at the school, which appears to be discriminatory, constitute 

harassment or cause concern. An employee, student, parent or community member can have a 

complaint   about any decision, behaviour, act or omission (whether by the Principal, members of 

the leadership team or other staff/students) that they feel is discriminatory or unreasonable. 

Sometimes the aggrieved person can address the issue by raising the complaint directly with the 

person involved with the issue. However that is not always possible, and sometimes several 

attempts at local or face-to-face resolution have been attempted or have taken place with little 

success. Whilst most issues can be resolved through direct discussion with the parties, there may 

be Instances in which to take up the issue with the other person on a face-to-face basis are not 

possible. 

Examples of complaints covered by this procedure include: 

 Issues related to student discipline procedures 

 Issues related to learning and teaching 

 Damage/loss of personal property 

In conjunction with this complaints procedure, note should be taken of relevant legislation, 

guidelines, policies and procedures pertinent to the issue, including for instance: 

 Occupational Health and Safety issues 

   Child Protection issues, e.g. 

 The Care and Protection of our Children and Young People 

 Professional Conduct and Child Protection 

 Enrolment Policy and Procedures 

 Suspension Exclusion Policy 

  Staff  

Some complaints, because of the seriousness of their nature, should be referred immediately to 

the Principal – e.g. complaints about behaviour, which places others at, risk of serious harm. 



2013 Annual Educational and Financial School Report  Page 25 

Parents are ill advised to approach the children of other families with a school related complaint. 

This is often a sensitive area and in order to protect all the parties it is advisable to work through 

the relevant teacher or member of the school leadership. 

 

The full text of the school Complaints and Grievances Policy may be accessed via   

www.stjosephsblayney.edu. au 

There were no changes made to the Complaints and Grievances Policy during the year. 

Anti-Bullying Policy 

Bullying is behaviour not tolerated by St Joseph’s Catholic School.  St Joseph’s takes a particularly 

strong stance against any type of bullying behaviour, and seeks to educate the school community  

to tolerate, accept, embrace and learn from people of different genders and different ethnic and 

cultural backgrounds. 

St Joseph’s will respond to and address bullying through: 
 

 Buddy System 

 Ongoing professional development for teachers 

 Visits from the police and centre care staff 

 Adequate classroom and playground supervision 

 Religious Education Program 

 Adult modelling of non-bullying behaviour 

 Reporting acts of bullying 

 Acting on reported cases of bullying 

 Counselling 

 

The full text of the school Anti-bullying Policy may be accessed via the school website. The Anti 

Bullying policy was reviewed incorporating the CEO Bathurst guidelines on Cyber bullying. There 

were no changes were made to the Anti-Bullying Policy during the 2013 school year:  

 

SCHOOL DETERMINED IMPROVEMENT AND TARGETS 

Catholic Life and RE  

To review the schools pastoral care policy and practices within the school.  

Pastoral care is concerned with the practice of looking after the personal and social wellbeing of 

children under the care of a teacher. It can encompass a wide variety of issues including health, 

social and moral education, behaviour management and emotional support. .  The success of the 
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review of the pastoral was evidenced by the Completed anti bullying policy, which incorporated 

aspects of the cyber bullying.   A flow chart to highlight the process of dealing with bullying 

allegations was reviewed by staff. 

 

Learning and teaching targets 

Professional Development   was provided for staff   to improve teaching and Learning 

outcomes.   PD was provided    at school during staff meetings with relevant staff in servicing 

other staff members.   Visiting   facilitators also provided relevant PD.   

Staff    attended   external   PD including CEO   organised days and sessions. 

 

Leadership for School Improvement 

The school demonstrated a culture of reflective practices where various policies and procedures 

were discussed and evaluated. Several staff meetings involved staff discussing issues associated 

within the diocese of Bathurst Quality Catholic Education framework. 

This reflective culture has assisted the school and will continue to assist the school in creating a 

culture and practice of continuous improvement with improved student outcomes as the goal. 

The Framework which is underpinned by the CEO’s Vision and Mission engages the school 

community in a process of self-review and self-improvement 

 Strategic Resourcing 

To provide innovative and tailored opportunities for students to implement focused 
interventions to lift the results of targeted students.  
 
The in servicing of staff and the purchasing of the minilab intervention program to target 

students literacy needs in Early stage one and stage One.   School purchased several thousand 

dollars worth of   mathematics and science resources to support teaching and learning outcomes. 

Resources   were purchased to support the schools explicit teaching programs, Spelling Mastery 

and Reading Mastery. 

 

The in servicing of staff and purchasing of mathletics licences for students helped to engage 

students in aspects of numeracy.   Mathletics was made available to students   at home as well as 

school which they will be able to access 24hours a day. 
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 INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 

Programs assisting the promotion of respect and responsibility in 2013 
Include: 
 
•  Peer Support Program  

• Religious Education Program 

• Teacher addresses to students and assemblies and in classrooms 

 • ANZAC & Remembrance Day reflections, lessons & liturgies 

 •  School emphasis on developing social skills in students 

 • School community events e.g. Mothers’ Day stall, Fathers’ Day ‘Big Breakfast’ and activities 

 Visiting Uralba and Lee Hostel nursing home. 

 Mini Vinnie’s 

 Grandparents’ Day 

 School masses and liturgies 

 Peer Support 

 The gospel values are a focus for our school old are actively promoted at class and school 

level. 

State Action Plan For Literacy and Numeracy 

Literacy 

 Whole school plan for literacy embedded in the curriculum and situated in KLA’s 

 The use of explicit teaching emphasising differentiation of learning 

 Use of classroom facilitation time by teachers. 

 Use of support teacher 

 Implementation of relevant intervention programs  

 Relevant professional development  

 Staff meetings to reflect on teaching practises. 

 Diagnostic and class tests to identify students strengths 

 Engaging students using technology where relevant 

 

Numeracy  
 Whole school plan for   Numeracy embedded in the curriculum and situated in KLA’s 

 Use of classroom facilitation time by teachers. 

 Use of support teacher 

 Implementation of relevant intervention programs  

 Relevant professional development  

 Staff meetings to reflect on teaching practises. 

 Diagnostic and class tests to identify students strengths 

 Engaging students using technology where relevant 
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PARENT, TEACHER AND STUDENT SATISFACTION 

 

 Parents were strong in their view that school grounds and other facilities were safe and well 

maintained. The P and F were actively involved in school fundraising activities and were 

supportive of school initiatives. Students also expressed a high level of satisfaction towards the 

school. At school and inter School sports carnivals a wonderful expression of school spirit was 

evident. Students also represented the school very positively at other events throughout   2013. 

At the end of the year, graduating Year 6   students and their parents expressed strong support 

and appreciation for their time at St Joseph’s. 

Through 2013 teachers and staff worked with great energy and enthusiasm for the good of the  

school. Teachers worked enthusiastically at meetings, professional learning days and staff 

meetings.  Teachers attended many extra curricular events to show their support and satisfaction 

towards the 2013 school. Throughout the year the school received a significant amount of  

positive feedback from parents about the quality of our teachers and staff. 
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FINANCIAL STATEMENT (2013) 

 
Catholic Schools are accountable for all monies received.  Each year, the Catholic Education Office, 

Bathurst submits to the Commonwealth Government a financial statement on behalf of the 33 primary, 

K-10 and secondary schools. In addition, the financial accounts for each school and for the Catholic 

Education Office are audited annually.  

 

 
 

 
 

10% 

27% 

60% 

0% 3% 

Income 

Fees and Private Income

State Recurrent Grants

Commonwealth Recurrent Grants

Commonwealth Capital Grants

Other Capital Income

 

 

77% 

22% 

1% 

Expenditure 

Salaries & Employee Expenditure

Non-Salary Expenditure

Capital Expenditure


